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Annex 1

European Union Police Mission for the Palestinian &rritories
(EUPOL COPPS)
2-2019 Call for Contributions

Organisation: EUPOL COPPS

Availability: As indicated below

Job Location: Ramallah, Palestine

Employment As indicated below

Regime:
Ref.: Name of the Post: Availability:

Seconded (14)
HM 15 | Gender Adviser ASAP
HM 16 | Medical Advise ASAP
PA 05 Police Adviser - Planning and Policy ASAP
PA 07 Senior Police Adviser - Institutional Devetognt | 11 Dec 2019
Human Resources

PA 1€ Police Advisel- Family Protectio 07 Oct 201
PA 22 Senior Police Adviser - Traning ASAP
PA 33 Adviser Environmental Investigations ASAP
PRU 0¢ | Project Cell Coordinat ASAP
RL 02 Deputy Head of Rule of Law 01 Nov 2019

Job Titles/ RL 07 | Justice Expert * 10 Sep 2019

Vacancy Notice: 'R "9¢™ [ Legislative Drafting Expe 01 Aug 201"
RL 12 Ministerial Legal and Administration Expert 3 Aug 2019
RL 14 Senior Criminal Justice Expert ASAP
RL 15 SeniorCriminal Justice Expe ASAP

Seconded/Contracted (8)

HM 06 | Press and Public Information Officer ASAP
MS 02 | Chief of Human Resources 01 Aug 2019
MS 03 | Human Resources Officer * 01 Sep 2019
MS 14 | CIS - Cyber Security Expert * ASAP
MS 15 | Logistics Assistant ASAP
MS 16 | Chief of Procurement ASAP
PA 21 Communication and Information Systems Adviser ASAP
RL 10 Legislative Drafting Expert 01 Aug 2019
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Deadline for Monday 17 July 2019 at 17:00 hours (Brussels time)

Applications:
1. For seconded candidates from EU Member States:
https://goalkeeper.eeas.europa.eu/reqgistrar/
Applications 2. For contracted candidates from EU Member States:
must be https://goalkeeper.eeas.europa.eu/registrar/DPA/3%details.do

submitted via:
3. For seconded and contracted candidates frorteththird Statés(application form
available on the EEAS website):

cpcc.eupolcopps@eeas.europa.eu

For more information relating to selection and uéonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Ms Rosangela DE JESUS DAS NEVES

cpcc.eupolcopps@eeas.europa.eu

Information:

* Pending confirmation of post availability.

The EU strives for improved gender balance in CSiperations in compliance with UNSCR 132&
Women, Peace and Security (WPS). The Civilian Rienrand Conduct Capability (CPCC) encourages
Contributing States and European Institutions ke this into account when offering contributionsbiievels.

To ensure duty of care in a non-benign environmsgigcted seconded/contracted candidates shablleédm
serve the full period of secondment/contract befe@ching the normal age of retirement in Contiigut
(Third) States/country of residence.

Seconded Personnel For seconded positions, only personnel nominatieasived through official channels
from EU Member States/contributing third Stat¢€ontributing States) will be considered. Conttibg
States will bear all personnel-related costs farosded personnel, e.g. salaries, medical coveraaes!
expenses to and from the Mission area (includingenteave) and allowances other than those paiddiogo

to the Council documents 7291/09 (10 March 2009) @084/13 (30 April 2013). Personnel seconded from
contributing third States are not entitled to reeeallowances paid according to the Council documen
7291/09 (10 March 2009) and 9084/13 (30 April 2013)

Contracted Personnel— The Mission may recruit international staff oncentractual basis as required,
through an employment contract. The employmentrachiwith the Mission establishes the conditions of
employment, rights and obligations, remuneratidioyances, travel and removal expenses and thecapje
high risk insurance policy. Preference will be give seconded candidates.

Documents supporting educational qualifications amak experience should be accompanied by certified
translations of the original documents in the Bsfglianguage, if issued in another language, inrdaoae
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifipations.

! Contributing third States with a signed Framewskticipation Agreement.
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Tour of Duty/Contract Period — Subject to the adoption of the Council Decisextending the Mission
mandate and approving the appropriate Budgetaradmptatement, the duration of the deployment shbal
of 12 months.

The Civilian Operations Commander requests thatribting States propose candidates for the foltawi
international expert positions for EUPOL COPPSpading to the requirements and profiles describedve:

|. GENERAL CONDITIONS

Citizenship — Citizenship of an EU Member State or of a contiimitthird Staté (Canada, Norway and
Turkey).

Integrity — The candidates must maintain the highest standa#rgersonal integrity, impartiality and self-
discipline within the Mission. Candidates are niddveed to provide or discuss any information or gioent
as a result of access to classified and/or seasitformation relating to the Mission or respectiasks and
activities. The candidates shall carry out thetrefuand act in the interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduowslitons with a limited
network of support and with unpredictable workirguts and a considerable workload. They must hage th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) ahe able to cope with extended separation from famnild
usual environment.

Availability — The candidates must be able to undertake amgr @tiministrative tasks related with the
competencies, responsibilities and functions ofrdspective position within the Mission, as reqgite the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any physical
or mental problems or substance dependency whighimgair operational performance in the Mission. To
ensure duty of care in a non-benign environmetecssd candidates should, in principle, be undemthrmal
age of retirement in contributing States.

Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contract.

II. REQUIREMENTS

II.A Essential Requirements

The following are essential requirements in respécivilian international experts to the Missidios all Job
Descriptions:

1. Education and Training

The candidates should have a recognised acadenatfication under the European Qualifications
Framework (EQPF) or equivalent, at a level specified in the indival job descriptions.

2 https://ec.europa.eu/ploteus/content/descriptoge pa
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2. Knowledge

The candidates should have knowledge of the Eltdtishs and Mission Mandate, particularly relatedhe
Common Foreign and Security Policy (CFSP), inclgdime Common Security and Defence Policy (CSDP).

3. Skills and abilities

Language Skills* — Spoken and written proficiency in the workingdaage of the Mission. Certain positions
may require higher language skills further spedifie the individual job descriptions. In order tmyide for
national representation in all Missions, certaindijoarily internal) positions in Missions may actep
proficiency in a language other than the majoadtyduage of the Mission.

Communication and Interpersonal Skills — The candidates must have excellent interpersomal a
communication skills, both written and oral.

Organisational skills- The candidates must have excellent organisatidiléd, svith the ability to prioritise
work to meet deadlines, and a concern for orderaaedracy.

Computer Skills— Skills in word processing, spreadsheet and esyatems are essential.

Driving Skills— The candidates must be in possession of a vaildlading Mission area — civilian driving
licence for motor vehicles (Category B or equivileifhey also must be able to drive any 4-wheelalri
vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

II.B Desirable Requirements
Knowledge of the Mission area— The candidates should have a good knowledgeeohi$tory, culture,
social and political situation of the region andoaknowledge of the police, judiciary and governtakn

structures (distinct advantage).

Knowledge and Experience of SSR The candidates mudie acquainted with Security Sector Reform
concepts and practices, especially in the Missiea.a

Training and Experience —The candidates should have attended a CivilianiCkienagement Course or
equivalent, besides HEAT or equivalent.

Language— Some proficiency in local language(s), dependmghe job tasks and responsibilities.

Driving Licence - Category C or equivalent Driving License — Atiist advantage and highly desirable,
given it is a requirement for driving armoured \&@&s$ in the Mission area.

[ll. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport— The support of the contributing States is strormglyjommended in the issuance of a Diplomatic
Passport for Mission Members. This is to facilitated afford appropriate operational freedom of moeet
within the Mission area (including both Israel atupied Palestinian Territories).

Visas— The Mission shall facilitate the obtaining ofas for selected personnel with EU citizenship dhee
Mission Members have been deployed in the couiitigrefore a visa prior to the deployment is notinesl.

8 Common European Framework of References for Layegia
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Education diploma(s)/certificate(s) or/and professinal certificate(s) — The selected international
contracted candidates must have and present tdMibgion the university diploma or the professional
certificate/diploma, depending on the job desaiptibefore signing the contract or the taking upedu

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Es$se of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptidfa.
seconded experts, the original certificate of thdamal security clearance or a proof of the ititia of the
process must accompany them upon deployment. Fdraoted experts, the process will be initiatedthsy
Mission upon deployment. For both seconded andractetd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusig clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessiora ofalid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also niest
vaccinated according to the required immunisatfonshe Mission area.

Medical Certificate — The selected candidates should undergo an ew¢éemnsedical examination and be
certified medically fit for Mission duty by a comteat authority from the Contributing States. A cagthis
certification must accompany deployed secondedvaotgd personnel.

Personal Protection Equipment— It is recommended that national authorities prow@eonded selected
candidates with protection equipment.

Deficienciesin any of the documents asked for a specific position may result in failure of the selection process.

V. ADDITIONAL INFORMATION

Selection Process- The candidates considered to be most suitable beil shortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMtssion or by phone, before the final selectiomade.

If seconded candidates are required to travel tis&ris/Mission Headquarters for interviews, thet@omting
States will bear any related costs.

N.B.: The selection of candidates who are working fdreotciviian CSDP Missions at the time of their
application will be subject to an impact assessnigking into account the operational needs of tIEDE
Missions concerned.

Information on the Outcome — The Contributing States and contracted candiddsgplying for
seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.

Data Protection— The EEAS, and its Directorate CPCC processe®palrsiata pursuant to Regulation (EC)
2018/1725 on the protection of individuals with aed) to the processing of personal data by the EU
institutions and bodies and on the free movemestioh data, as implemented in the EEAS by the ecef

the High Representative of the Union for Foreigrfaké and Security Policy of 8 December 2011. The
Privacy statement is available on the EEAS webBit@acy Statement

Job Descriptions — The current reporting lines of the following jalescriptions might be subject to
modification based on operational requirements ianihe with the principles set out in the OperatiBlan
(OPLAN).
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Position Name: Employment Regime:

Gender Adviser Seconded
Ref. number: Location: Availability:
HM 15 Ramallah ASAP

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Head of Mission’s Office EU RESTRICTED States:Yes

1. Reporting Line:

The Gender Adviser reports to the Head of MisskdoN]) through the Deputy HoM/Chief of Staff.

2. Main Tasks and Responsibilities:

To act as the Mission focal point for gender eduainainstreaming and WPS related
dimensions;

To advise on the integration of a gender perspeetind mainstreaming issues within the
Mission as well as in the analysis, planning anabdoet of Mission's activities;

To suggest on the mechanisms to be establishedsadwithin the Mission for monitoring,
implementing and evaluating EU and additional ratéunternational instruments for gender
equality, mainstreaming and UN Security Counci$®ations on-WPS;

To support the development of a systematic genuysis of all aspects of the
implementation of the Mission’s mandate, includpadicy development, monitoring,
execution and reporting, data collection and sigffi

In coordination with the Mission's operational caments, advise on the promotion of
gender equality and gender-sensitive policy amayj btate authorities in order to ensure
that these aspects are integrated while being stemsiin the Mission's Implementation Plan
To monitor and analyse the gender situation andeerelations in the host state;

To advise on the development and content of gfi@mmunications with regards to
gender dimensions;

To contribute to the development and periodic nevoé relevant Mission Standard Operating
Procedures (SOPs) aiming at integrating gendeppetise throughout the SOPs;

To liaise with the local and international entitiegolved in the promotion of gender equality,
mainstreaming and the WPS agenda;

To contribute to Mission's reporting and informatitow on gender related aspects;

To contribute to the identification and reportslessons identified/learned and best practices
within the field of gender;

To support the induction training of Mission’s $tatembers as required;

To work proactively ensuring that the mission leati® and key staff are up to date with the
gender related situation in the mission area;

Support the establishment of long-term positivatiehs with local women's organisations in
line with the WPS agenda,;

To perform any other related task as requestetidyine Manager(s).
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3. Mission Specific Tasks and Responsibilities:

» To contribute to the Mission’s mandate implemenptatin line with the Operation Plan, the
OPLAN and Mission Implementation Plan (MIP) in peutar with respect to advising on
mainstreaming gender issues within the Ministryirgérior (Mol), Palestinian Civil Police
(PCP) and criminal justice institutions in line WEU commitments;

* To advise Mission management and Mission membeigeader and gender mainstreaming,
in line with the EU Gender Action Plan and the an Union’s Gender Policy for CSDP in
relation to Mission activities;

* To provide advice to the PCP and criminal justiostitutions on the development of
strategies with respect to gender issues and théementation of strategic objectives once
defined;

* To liaise with the criminal justice institution$iet PCP, relevant ministries, civil society and
with the Palestinian Independent Commission on HuRights with respect to gender issues;

* To coordinate when necessary the Mission’s aadwitvith donors who are active in
providing advice on gender issues. This may invplaeicipating in working groups;

* To actively work with the Human Rights Advisers whp cross-cutting human rights and
gender related issues;

* To ensure development of and oversight over theementation of the Mission internal
Gender Strategy, including gender focal point syste

4. Essential Qualifications and Experience:

» Successful completion of university studies ofesst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework
of qualifications of the European Higher Educatfora, e.g. Bachelor's Degree; AND

* A minimum of 5 years of relevant professional exgere in gender and gender
mainstreaming issues and tools, in particular post-conflict environment/ Security Sector
Reform process, after having fulfilled the educatiequirements.

5. Essential Knowledge, Skills and Abilities:

* Analytical and advocacy skills on gender issues;

* Negotiations skills;

» Ability to establish and maintains relationshipgshwa board range of people to understand
needs and gain support;

* Proactive in developing strategies to accompligeailves;

» Knowledge of different methodologies for promotgender equality;

» Ability to design, develop and conduct traininggender and gender mainstreaming;

» Knowledge of security and justice sector reform;

* Ability to translate strategy into action and to rwoeffectively in a deadline driven
environment.

6. Desirable Qualifications and ExperienceN/A
7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name:
Medical Adviser

Employment Regime:
Seconded

Ref. Number:
HM 16

Location:
Ramallah

Availability:
ASAP

Component/Department/Unit:
Security and Duty of Care
Department

Security Clearance Level:
EU CONFIDENTIAL

Open to Contributing Third
States:No

1. Reporting Line:
The Medical Adviser reports to the Senior Missi@at&ity Officer (SMSO).

2. Main Tasks and Responsibilities:

To assist and advise the HoM and the Senior MisSexurity Officer on all medical/welfare
matters;

To develop, organise and monitor the provisionrahpry care and first aid to the Mission;
To contribute to the plans and policies on all mabissues and health matters related to the
provision of medical support to the Mission, inchgla medical emergency plan;

To provide the necessary medical inputs for alldidis staff elements especially with regards
to operational planning, decision making processekresulting orders and documents;

To provide medical guidance to all staff members advise the Finance and Human
Resources departments on certified and uncersiigdleaves, both in and out of theatre,
upon request;

To liaise with international civilian and non-gouerental humanitarian and support agencies
in the areas of operation when required;

To assess the requirements for further treatmethigiatre and/or the medical evacuation (by
ground and/or by air) if Mission members are incheg(advanced) medical treatment due to
illness or an emergency, in close cooperation thighmedical practitioner in attendance;

To co-ordinate and monitor all elements of the maldévacuation chain in case of disease or
injury of the Mission member as per applicable @aency Plans and SOPs, in close
cooperation with all involved health care providansl the Mission's insurance company;

To organise the use of available MEDEVAC capabtit{air and /or ground) inside or outside
the areas of operation;

To co-ordinate and perform Medical Briefings ansFAid Trainings, besides other medical
training as required for all Mission members;

To monitor the epidemiological and overall medsialiation in the area of operation,
promote and implement preventive medical and odéume health measures including
hygiene and recommendations for immunisations;

To gather all information related to medical suppor the Mission members as per EU
standards, including social security and healthrapdtriation insurance, practical and
administrative aspects;

To assess on regular basis existing in- and oiganedical treatment facilities (MTF) both
of the local health service and others and regulasue an updated list of available MTF in
the areas of operation;

To ensure that the contents of all Mission First &nd Trauma Kits are present and up-to-date;
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To undertake any other related task as requestéukebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To manage and supervise the mission medical cdatracany.
To act as a focal point for the mission Criticakittent Staff Assistance/Peer support
programme and psychosocial/welfare matters.

4. Essential Qualifications and Experience:

Successful completion of university studies in mew of at least 3 years attested by a
diploma OR a qualification in the National Quali#tmns Framework which is equivalent to
level 6 in the European Qualifications Framework ®Rualification of the first cycle under
the framework of qualifications of the European litig Education Area, e.g. Bachelor's
Degree. The qualification should be in Medicine; R&gistered Nurse Bachelor's in Nursing
with minimum specialisation in Emergency Medicine Anaesthesia, Intensive Care or
Primary Care, AND License to practise medicine femmecognised Medical School;

A minimum of 4 years of relevant clinical experiene.g. A&E (Acute and Emergency) or
Pre-hospital or Anaesthesia/lntensive Care or Ryim@are, after having fulfilled the
educational requirements;

A minimum of 4 years of relevant professional eigrare, in the field of medical planning
and administrative procedures, after having faélithe educational requirements;

Provide a "Certificate of Good Standing / Currerdf@ssional Status” or equivalent issued by
a competent national authority;
Experience in assessing medical facilities, inecigdinder difficult conditions abroad;

Experience in drafting SOPs, medical planning doeniisy decisions notes or similar.

5. Essential Knowledge, Skills and Abilities:

Extensive knowledge of emergency medicine;

Fluent written and spoken English language skills;

Interpersonal skills, able of working with peoplerh a diversed background;
Highly resilient under mental pressure.

6. Desirable Qualifications and Experience:

Flight Medical and/or MEDEVAC experience;

Advanced Trauma Life Support (ATLS) trained Genéhalctitioner (GP);

Successful completion of Major Incident Medical Mgament and Support (MIMMS);
Experience in delivering medical training in emergemedicine, trauma and health care;
International medical experience, particularly fisis areas.

7. Desirable Knowledge, Skills and Abilities:

Presentation skills to wider audiences;
C1/C driving licence and ability of driving 4x4 \ieles;
Arabic/Hebrew language skills.
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Position Name: Employment Regime:
Police Adviser - Planning and | Seconded

Policy
Ref. Number: Location: Availability:
PA 05 Ramallah ASAP
Component/Department/Unit. | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL States:

Yes

1. Reporting Line:

The Police Adviser-Planning and Policy reportshie Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsgiasut in the planning documents and the
Mission Implementation Plan (MIP) by advising anentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of respective capates/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thd tmmanterpart in the area of responsibility
To be embedded within the local institution, seguysiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worllparformance of local counterparts;

To maintain necessary contacts and build relatipssiith relevant local counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to #étesEnian Civil Police (PCP) in developing
and implementing their Strategic Plan accordingdentified priorities and in line with
governmental policies and guidelines;

To regularly liaise with the PCP and Police Digtriédn the West Bank to support the
development and implementation of Operational Pl&nsadvise and support the PCP in the
development of strategies, programmes and projéttglose coordination with relevant
donors;

To advise the PCP on the identification of key meadd policies in line with relevant
guidelines and regulations;

To mentor the PCP counterparts to improve operstiloat meet service demands;

To support the PCP better coordinate with releaakeholders, including the Ministry of
Interior;
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» To advise and actively support the PCP to coordiraatd adopt tools which strengthen

civilian police primacy.

4. Essential Qualifications and Experience:

Successful completion of university studies ofesskt 3 years attested by a diploma OR a
gualification in the National Qualifications Frameik which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework
of qualifications of the European Higher Educatidrea, e.g. Bachelor's Degree, OR
equivalent and attested police or/and military edionn or training or an award of an
equivalent rank; AND

« A minimum of 5 years of relevant professional exgere, including experience in working

in an advisory or mentor capacity, after havindilfe the education requirements;
Experience in strategic planning, programme angeptananagement (including their design,
implementation and evaluation) and experiencepontng progress and challenges.

5. Essential Knowledge, Skills and Abilities:

Knowledge and experience on a variety of aspetasei to civilian policing and the rule of
law;

Negotiation skills working in a multi-national cent;

Understanding of the entire chain of criminal jost{from police to prison);

Knowledge of policy development within a policesacurity organisation;

Ability to conduct training activities.

Sound understanding of Human Rights and Gendduydimg experience working in projects
that integrate Human Rights and Gender mainstregmwith sound understanding of their
added value for counterparts;

Ability and/or experiences to establish and maintaiontacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts;

6. Desirable Qualifications and Experience:

Experience working in an international organizataperating in a conflict or post-conflict
situation;

Experience designing and implementing businessegs®s, including but not limited to
SOPs, manuals, etc.

Background/experience in institutional building/des

Planning/project management skills ;

Experience in Public Administration, Managementteahip or related subjects;

7. Desirable Knowledge, Skills and Abilities:

Understanding of international development conceptsprinciples;
C1/C driving licence and ability of driving 4x4 \ieles;
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Position Name:
Senior Police Adviser - Employment Regime:
Institutional Development and | Seconded

Human Resources

Ref. Number: Location: Availability:

PA 07 Ramallah 11 Dec 2019
Component/Department/Unit: | Security Clearance Level: (S)tg?er;st'o Contributing Third
Police Advisory Section EU CONFIDENTIAL Yes '

1. Reporting Line:

The Senior Police Adviser-Institutional Developmeand Human Resources reports to the Head of
Police Advisory Section.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and task&tsut in the planning documents and the
Mission Implementation Plan (MIP) by advising anéntoring local counterpart(s) on the
strategic and operational level as appropriate;

* To support the Mission's efforts in addressing sre@& structural weaknesses in the
performance and accountability of counterpartsfutsdns and to propose solutions for
strengthening same;

 To provide analysis and recommendations to the |llamunterpart in the area of
responsibility;

* To be embedded within the local institution, seguysermitting;

* To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

» To ensure compliance with instruction/directiomfrdlission management;

* To liaise closely with other Senior Advisers andvsérs as appropriate;

» To identify best practice and lessons learned withé field of responsibility;

» To design and deliver training, as appropriate;

» To undertake any other related task as requestduelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To advise and support the Palestinian Civil Pol{CP) senior leadership on the
development of a modern Human Resources Managenuaidl;

» To advise and support the PCP in clarifying respectstructures, functions and
responsibilities at the HQ and district level,

» To provide strategic advice to the PCP in implenmgnorganisational reform in accordance
with their policies and national plans;

e To advise and mentor PCP senior leadership in @&amgnagement, including the
implementation of strategic and reform plans;

* To advise and support the PCP at the district léwednalyse and formulate their staffing
needs;
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» To mentor the staff of the Human Resource Departrteeacquire skills related to Human

Resources policies and procedures (e.g. recruitrpenfiormance appraisal, promotion, career
planning, etc.).

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framewaork OR a qualificatd the second cycle under the
framework of qualifications of the European Higletucation Area, e.g. Master's Degree OR
equivalent and attested police or/and military edioo or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional eig@ce in human resources administration
and in executing strategies and change manageaitrthaving fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge of Institutional Development and Humars&®eces in connection with
Organisational Change Management;

Ability to be self-driven and results-oriented witlthe constraints of working in a complex
environment;

Knowledge of the civilian policing concept and/ecarity sector reform.

Sound understanding of Human Rights and Genddudimg experience working in projects
that integrate Human Rights and Gender mainstrggmwth sound understanding of their
added value for counterparts;

Ability and/or experiences to establish and maintaiontacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts;

6. Desirable Qualifications and Experience:

Proven ability and experience in identifying traigineeds, advising on developing Curricula
and delivering training, including at the levelTofin the Trainers (ToT);

Previous experience in working in crisis managemessions;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \eles;
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Position Name: Employment Regime:

Police Adviser - Family Seconded

Protection

Ref. Number: Location: Availability:
PA 19 Ramallah 07 Oct 2019

Component/Department/Unit: | Security Clearance Level:
Police Advisory Section EU CONFIDENTIAL

Open to Contributing Third
States:
Yes

1. Reporting Line:

The Police Adviser-Family Protection Unit reporsiie Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslseiasut in the planning documents and the
Mission Implementation Plan (MIP) by advising anentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of respective capates/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thd tmmanterpart in the area of responsibility
To be embedded within the local institution, segusiermitting;

To ensure timely reporting on activities within tReld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worllparformance of local counterparts;

To maintain necessary contacts and build relatipssiith relevant local counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéuehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide expertise to strengthen the capabiliiE$rontline operational police units, in
particular the Family Protection and Juvenile Units

To advice and support the development of the FaRvibtection and Juvenile Department of
the Palestinian Civil Police (PCP);

To support and advise PCP in developing procededsiiques to work against Juvenile
delinquency crimes;

To support the adoption of criminal intelligencetheglology through the development and
implementation of SOP's and manuals;

To advise in chain of investigation from crime seeup to trial in all cases related to
family/juvenile protection;

To support the enhancement of police-prosecuti@mpetion and liaise with prosecution
related to family/juvenile protection cases;
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To develop and implement of preventive policiesardgng family/juvenile protection;

To deliver of trainings (e.g. child interview teatynes);

To assists in the implementation of local training;

To advise on risk identification and assessmenteoted with family/juvenile protection.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framewaork OR a qualificatd the first cycle under the framework
of qualifications of the European Higher Educatfoea, e.g. Bachelor's Degree, OR
equivalent and attested police or/and military edion or training or an award of an
equivalent rank; AND

A minimum of 5 years of relevant professional eigrece, including experience with
domestic violence, juvenile delinquency and chifgtiview technique, after having fulfilled
the education requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge of juvenile delinquency and child intexwitechniques;

Mediation skills;

Sound understanding of Human Rights and Genddudimg experience working in projects
that integrate Human Rights and Gender mainstregmwith sound understanding of their
added value for counterparts;

Ability and/or experiences to establish and maintaiontacts/coordination with other
international and national stakeholders, operdtirthe theatre with similar goals;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Proven ability and experience in identifying traigpineeds, advising on developing curricula
and delivering training, including at the levelTofin the Trainers (ToT);

Previous experience in crisis management missions;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \eles;
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Position Name: Employment Regime:
Senior Police Adviser - Training Seconded

Ref. Number: Location: Availability:
PA 22

Ramallah ASAP

Component/Department/Unit: | Security Clearance Level:
Police Advisory Section EU CONFIDENTIAL

Open to Contributing Third
States:
Yes

1. Reporting Line

The Senior Police Adviser-Training reports to theaH of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsetsut in the planning documents and the
Mission Implementation Plan (MIP) by advising anéntoring local counterpart(s) on the
strategic and operational level as appropriate;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of counterpartsfutsdns and to propose solutions for
strengthening the same;

To provide analysis and recommendations to locahtarparts in the area of responsibility;
To be embedded within the local institution, segusiermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#tiellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to th&esknian Civil Police (PCP) in

implementing the PCP overall process of developmentaccordance with policies and
guidelines, and in coordination with other interoa#l actors and stakeholders.

To provide expertise to strengthen the capabiligéshe Training Administration and the
Palestinian College for Police Science (PCPS);

To support the adoption of service-minded policitlgrough the development and
implementation of SOP’s and manuals;

To identify training gaps and support PCP in deprlg long-term training plans;

To support PCP in developing curricula for varifie&ls of training and/or education;

To support PCP in developing and implementing ivise trainings;

To support the PCP Training Administration and B@PS in identifying the appropriate
equipment and infrastructure needed to delivercéffe training.
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4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the
framework of qualifications of the European Higletucation Area, e.g. Master's Degree OR
equivalent and attested police or/and military edioo or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional eigeece, including experience in policing,

in developing and/or implementing training initiags, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge of modern training tools (for instanckearning, virtual training systems,
language labs, etc.).

Ability to be self-driven and results-oriented withihe constraints of working in a complex
environment;

Ability to translate strategy into action and torwefficiently in a deadline driven
environment.

Sound understanding of Human Rights and Genddudmg experience working in projects
that integrate Human Rights and Gender mainstregand their added value for
counterparts;

Ability and/or experiences to establish and mamtaintacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Experience of designing and delivering trainingjmtyafocused on Train of Trainers
approach;

Experience working in an international organizatigerating in a conflict or post-conflict
environment;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \eles;
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Position name:

Adviser Environmental Employment Regime:

. Seconded
Investigations
Ref. Number: Location: Availability:
PA 33 Ramallah ASAP
Component/Department/Unit | Security Clearance Level (s)tgfgst-o contributing third
Police Advisory Section EU CONFIDENTIAL Yes '

1. Reporting Line:

The Adviser Environmental Investigations reportghi® Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taske&sut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) on the
strategic and operational level as appropriate;

» To support the Mission’s efforts in addressing arglastructural weaknesses in the
performance and accountability of counterpartstunsbns and to propose solutions for
strengthening the same;

» To provide analysis and recommendations to thd mmanterpart in the area of
responsibility;

* To be embedded within local institutions, secupigymitting;

* To ensure timely reporting on activities within firedd of responsibility as per planning
documents, in particular progress and/or lack ofpess;

* To maintain necessary contacts and build relatipnsith relevant local counterparts;

* To ensure compliance with instruction/directiomfrévission management;

* To liaise closely with other Senior Advisers andvisérs as appropriate;

* To identify best practice and lessons learned withe field of responsibility;

* To design and deliver training, as appropriate/aded

» To undertake any other related task as requiratidyine Manager(s).

3. Mission specific Tasks and Responsibilities:

» To provide comprehensive assessment and identiginef the existing Palestinian Civil
Police (PCP) structure, dealing with Environme@eme (currently under the Tourist and
Antiquities Department);

* To provide expertise and advice to strengthen tigoping activities of PCP capacities in the
field of reorganisation of existing structure, dieglwith Environmental Crime (currently as
Pilot Projects in Police Districts);

* To support the adoption of new approach with regam@nvironmental Crime through
development and implementation of SOP’s and marasatlfeemed necessary;

» Toidentify and advise the PCP on the capacityteaiding gaps of existing experts on
Environmental Crime(s);

» To support the existing PCP Environmental Crimeegtgothrough identifying appropriate
equipment and infrastructure needed in short-, onedand long-term;
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To advise the PCP in developing a regulatory franrwechniques, structure, training and
infrastructure of the foreseen Environmental Crimeestigation Department/Unit, when/if
existing ongoing Pilot projects will express thalneeed to do so;

To develop/establish and maintain excellent workilgtionships with the relevant
authorities within the Palestinian authorities (Piaxluding the Environment Quality
Authority, the Attorney General’s Office, the Cilefence, and Civil Society Organisations
to consolidate their interaction and coordinatiatnvihe PCP.

4. Essential Qualifications and Experience:

Successful completion of relevant university stadi€at least 4 years attested by diploma
OR a qualification in the National Qualificationseamework which is equivalent to level 7 in
the European Qualifications Framework OR a qualiian of the second cycle under the
framework of qualifications of the European Higlelucation Area, e.g. Master’s Degree
OR equivalent and attested police or/and militatyaation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgace, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge of impact of Environmental Crime on ptia of the nature, effects of it on
quality of life in short/medium/long term;

Experience in reforming a management of an orgaaisancluding at a strategic level;
Sound understanding of Human Rights and Genddudmg experience working in projects
that integrate Human Rights and Gender mainstregand their added value for
counterparts;

Ability and/or experiences to establish and mamtaintacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Proven ability and experience in identifying traigineeds, developing Curricula and
delivering training, including at the level of Tinaihe Trainers (ToT);

Experience in managing man/natural made/causesdtdiseof large scale;

Experience in project management;

Experience in working in an international orgari@abperating in a conflict or post-conflict
environment.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence, ability of driving 4x4 vehed;
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Position Name: Employment Regime:

Project Cell Coordinator Seconded

Ref. number: Location: Availability:

PRU 06 Ramallah ASAP
Component/Department/Unit:P| Security Clearance Level: ggtagst.o Contributing Third
anning and Reporting Unit EU CONFIDENTIAL Yes '

1. Reporting Line:
The Project Cell Coordinator reports to the HeaBlahning and Reporting Unit.

2. Main Tasks and Responsibilities:

» To lead, direct and manage the work and staff efRhoject Cell's tasks in accordance with
the OPLAN and relevant planning documents;

» To ensure that project proposals and Quick ImpagjeBts (QIPs) are properly coordinated
within the Mission as well as with external stakieleos;

» To assist the Mission's Heads of operational sestio project planning and development and
co-ordinate the implementation of the Mission’sjects with other stakeholders;

» To assess project proposals and make recommenslainotine feasibility and sustainability of
projects in co-operation with Heads of Operatio8attions and the relevants units at the
Mission Support Department;

* In close coordination with the Operational Sectjaasestablish and maintain contacts with
EU Delegations, EU Member states, International aDigations and NGOs to identify
potential project partners and funding;

» To develop the Mission's Projects Database anddiotain a record of the Mission's project
history and ongoing activities in order to ensur@nsparency and compliance with EU
regulations;

» To coordinate with reporting and M&E Officers

* Upon project completion, to ensure that post-ptojeporting and evaluation have been
completed,;

« To maintain and where necessary review and updajegb management procedures;

» To develop best practices on project managemerike tnaining recommendations and record
lessons identified/learned;

» To undertake any other related tasks as requegtdteliine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* Manage and oversee the daily tasks and activitidzeanterpreters/translators

4. Essential Qualifications and Experience:

» Successful completion of university studies ofesisk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higlitucation Area, e.g. Bachelor's degree
OR equivalent and attested police or/and militadyacation or traning or an award of an
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equivalent rank. The qualification should be in amiy the fields of Political Science,
International Relations, Law, Social Sciences osiBess Administration AND

* A minimum of 6 years of relevant professional exgeece, including experience in planning,
implementation and evaluation of projects (suckheslopment cooperation), out of which a
minimum 3 years of experience at management lafedr having fulfilled the education

requirements.
5. Essential Knowledge, Skills and Abilities:

 Team management skills;

» Leadership and problem solving skills;

* Negotiation and risk management skills;
* Project management skills.

6. Desirable Qualifications and Experience:
» Project management qualification, such as APM, PPRINCEZ2, or equivalent;
» Experience in Security Sector/RoL reform in a nadicor host state context.

7. Desirable Knowledge, Skills and Abilities:

* Knowledge of and/or experience in working with Elddncial Regulations;
» Arabic Knowledge
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Position Name: Employment Regime:
Deputy Head of Rule of Law | Seconded

Ref. Number: Location: Availability:

RL 02 Ramallah 01 Nov 2019
Component/Department/Unit: | Security Clearance Level g&?g;o Contributing Third
Rule of Law Section EU CONFIDENTIAL Yes '

1. Reporting Line:
The Deputy Head of Rule of Law reports to the HeRule of Law Section.

2. Main Tasks and Responsibilities:

To operationalize the Mission mandate and taslseaeut in the planning documents and the
Mission Implementation Plan (MIP);

In the absence of the Head of Unit, to lead, diegxt manage the work and staff of the Unit
to ensure it delivers on Mission mandate withinfigéd of responsibility and tasks as set out
in the planning documents, the MIP and instructisssed by Head of Mission;

To ensure timely reporting on activities within tReld of responsibility as per planning
documents, in particular progress and/or lack ofypess, including the updating of the MIP
and benchmarking in the relevant Line of Operation;

To ensure, at operational level, co-ordination wither relevant operational Units within the
Mission;

To maintain necessary contacts and build relatipssvith relevant local counterparts and
international actors in the field of responsibility

To act, as appropriate, as the representativeedftiit in contacts with external interlocutors;
To ensure compliance with instruction/directionnfrdélission management and to issue clear
instructions to the members of the Unit;

To identify best practice and lessons learned withe field of responsibility;

To undertake any other related task as request#tiellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide support to the Head of the Rule of Laaet®n in managing the section so that is
fulfils its tasks efficiently and effectively in esrdance with the strategic goals of the Mission
and the Mission Implementation Plan (MIP) in theaaof criminal justice;

To provide support to the Head of the Rule of Laseti®n in managing resource allocation
within the section, planning activities and pri@$ overseeing implementation of activities
and assessing the work of the section;

To draft and edit reports in relation to the atigdég of the section and providing support with
respect to the preparation of briefing notes anthoranda for the Head of Mission’s Office

on the range of areas within the field of crimipastice;

To oversee the implementation of the Mission im@atation plan (MIP);

To oversee daily logistical and administrative mstissues and task staff accordingly;

To oversee the implementation of Quick Impact Ritsjevithin the section;
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To provide support to the Head of the Rule of Laectn in liaising and coordinating

activities with relevant officials at — inter alkathe Ministry of Justice, the High Judicial
Council, the Office of the Attorney General and Ba Association;

To provide support to the Head of the Rule of Lagct®n in maintaining close, result-
oriented contact with relevant local counterpartd with international organisations, donors
and implementers operating in the field of crimijuestice.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higteducation Area, e.g. Master's Degree.
The qualification should be in any of the Field.afv, AND

A minimum of 7 years relevant professional expareéemut of which at least 3 years at
management level, after having fulfilled the edigratequirements;

International experience of working with rule ofvi@riminal justice reform.

5. Essential Knowledge, Skills and Abilities:

Ability to translate strategy into action and to rwoeffectively in a deadline driven
environment;

Ability to plan, oversee and implement the MIP;

Ability to mentor and motivate staff;

Ability to manage and coordinate a diversified team

6. Desirable Qualifications, Experience and Skills:

Project management experience.

7. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:

Justice Expert * Seconded
Ref. number: Location: Availability:
RL 07 Ramallah 10 Sep 2019

Component/Department/Unit: | Security Clearance Level:
Rule of Law Section EU CONFIDENTIAL

Open to Contributing Third
States:
Yes

1. Reporting Line:

The Justice Expert reports to the Head of Ruleant [Section.

2. Main Tasks and Responsibilities:

In close coordination with the Mission's operatiot@mponents, to advise on the promotion
of RoL/Justice aspects among host state authordm$ ensure that these aspects are
incorporated in a coordinated and consistent mainrt&e Mission's Implementation Plan;

To monitor and analyse the RolL/Justice situatiothéhost state;

To liaise with and advise the host state justigh@ities and relevant security sector reform
actors;

To act as a trainer on RoL/justice related matters.

To liaise with other international actors;

To ensure timely reporting and information flowRoL/justice issues;

To contribute to identify and report on lessons dmebt practices within the field of
RolL/justice;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute on an operational level and in hisfiedd of expertise to the Mission’s mandate
implementation in line with the CONOPS, the OPLANIaMission Implementation Plan (MIP),
in particular with respect to:

Advise on the roles and mandates of the principstige institutions within the sector: High
Judicial Council (HJC), Ministry of Justice (MoX)dOffice of the Attorney General (AGO);
Support the implementation of the Justice Sect@t&gy and its legal framework;

Support the improvement of the internal organizatiod administrative structures of criminal
justice institutions;

Support the justice institutions with respect tieinational legal cooperation as appropriate;
Develop and implement programmatic projects in suppf the tasks of the MIP.

Liaise closely with the HJC on any matters whicisegrparticularly with respect to internal
organization and structure, accountability anduierent procedures for judges, and provide
advice and direction as required;

Assist the Legislative Drafting Experts with therieav of any proposed amendments or new
draft laws and its organisational implications;

Coordinate efforts with respect to reporting ontipatar MIP objectives and provide advice
to the Head of the Rule of Law Section on thesedaibjes;
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To perform other task as required by the Head/Depletad of Rule of Law Section.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higteducation Area, e.g. Master's Degree.
The qualification should be in Law; AND

A minimum of 6 years of relevant professional eigece, including experience in/sound
knowledge of RoL/justice aspects, in particulaaipost-conflict environment/ SSR process,
after having fulfilled the education requirements;

Experience of working on internal organizationatl astructural issues, including decision-
making processes, in a judicial council, an offick public prosecution or equivalent
authority.

5. Essential Knowledge, Skills and Abilities:

Practical understanding of legal reform processe$jding the development of legal policies
and legislation;

Mediation skills;

Sound understanding of Human Rights and Gendduydimgy experience working in projects
that integrate Human Rights and Gender mainstreggnand their added value for
counterparts;

Ability and/or experiences to establish and mamtabntacts/coordination with other
international and national stakeholders, operdtirthe theatre with similar goals;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Experience as a judge, prosecutor or lawyer;

Experience of handling relationships between jestistitutions;

Experience of developing recruitment and promopotficies for judges and of work related
to the accountability of judges or prosecutors;

Experience of international legal cooperation ahiégal drafting or review;

Project management experience;

International experience of working with rule oiv@and criminal justice system issues.

7. Desirable Knowledge, Skills and Abilities:

Ability to work in a multicultural environment witlocal partners of different professional
and religious backgrounds, and with diverse palitigews;

Proven ability to translate strategy into actiord @0 work effectively in a deadline driven
environment:

Knowledge skills of Arabic.
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Position: Employment Regime:
Legislative Drafting Expert Seconded

Ref. number: Location: Availability:
RL 09 Ramallah 01 Aug 2019

Component/Department/Unit: | Security Clearance Level:
Rule of Law Section EU CONFIDENTIAL

Open to Contributing Third
States:
Yes

1. Reporting Line
The Legislative Drafting Expert reports to the He&dRule of Law section.

2. Main Tasks and Responsibilities:

In close coordination with the Mission's operatioc@mponents, to advise on the promotion
of RoL/Justice aspects among host state authordme$ ensure that these aspects are
incorporated in a coordinated and consistent mainrtkie Mission's Implementation Plan;

To liaise with and advise the host state justigh@ities and relevant security sector reform
actors;

To act as a trainer on RoL/justice issues;

To liaise with other international actors;

To ensure timely reporting and information flowRoL/justice issues;

To contribute to identify and report on lessons @bt practices within the field of
RolL/justice.

3. Mission Specific Tasks and Responsibilities:

To contribute on an operational level and in hisfiedd of expertise to the Mission’s mandate
implementation in line with the Operation Plan avission Implementation Plan (MIP) in
particular with respect to:

» Supporting the implementation of the Justice SeStategy and its legal framework;

» Supporting the development of a coherent legigativafting process and monitoring
relevant legislative developments in the field wininal justice.

To review and evaluate criminal justice and polietated legislation and supporting the

relevant Palestinian authorities in this regard.

To advise on the implementation of internationahwational obligations in the legislative

framework.

To liaise with the criminal justice institutionsciading the Ministry of Justice, the Ministry

of Interior, the Legal Office of the Council of Msters and other relevant legislative

structures;

To coordinate when necessary the Mission’s aatiwitivith donors who are active in

providing advice on legislative drafting;

To undertake any other tasks on behalf of the H¥spulity Head of Rule of Law Section.
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofesisk 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higteducation Area, e.g. Master's Degree.
The qualification should be in Law; AND

* A minimum of 6 years of relevant professional exg@ece in drafting and revising legislation,
particularly in the area of criminal justice ingtibn, after having fulfilled the education
requirements,

5. Essential Knowledge, Skills and Abilities:

» Knowledge of the roles of the different justicetingions involved in the legislative process,
and of criminal justice systems;

» Working experience as legislative drafting expersimilar positions;

* International working experience in the field oinginal justice, legal or institutional reform.

» Ability to translate strategy into action and to rwoeffectively in a deadline driven
environment;

» Sound understanding of Human Rights and Genddydimg experience working in projects
that integrate Human Rights and Gender mainstregangénd their added value for
counterparts;

» Ability and/or experiences to establish and maimtaobntacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

» Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

* Project management experience;

» Experience in comparative police law or criminatjoe law;

» Professional experience in a court, prosecutorfcaf Ministry of Justice, Ministry of
Interior or as a defence lawyer.

7. Desirable Knowledge, Skills and Abilities:

» Proven ability to translate strategy into actior a0 work effectively in a deadline driven
environment;
* Knowledge of Arabic.
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Position Name:
Ministerial Legal and

Employment Regime:

Administration Expert Seconded
Ref. Number: Location: Avalilability:
RL 12 Ramallah 13 Aug 2019

Component/Department/Unit: | Security Clearance Level:
Rule of Law Section EU CONFIDENTIAL

Open to Contributing Third
States:
Yes

1. Reporting Line:
The Ministerial Legal and Administration Expert ogfs to the Head of Rule of Law Section.

2. Main Tasks and Responsibilities:

In close coordination with the Mission's operatiot@mponents, to advise on the promotion
of RoL/Justice aspects among host state authoréies ensure that these aspects are
incorporated in a coordinated and consistent mainrte Mission's Implementation Plan;

To liaise with and advise the host state justighaities and relevant security sector reform
actors;

To act as a trainer on RoL/justice related matters;

To liaise with other international actors;

To ensure timely reporting and information flow RoL/justice issues;

To contribute to identify and report on lessons @bt practices within the field of
RoL/Justice;

To undertake any other related task as request#tiellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the implementation of the Justice SeBtoategy, its legal framework and the
restructuring of the internal organisation in thaigtry of Justice (MoJ);

To support and assist key MoJ units through cootiis mentoring and advising at both
operational level and management level,

To identify, plan, develop, and implement projegitsing at enhancing both collective and
individual capacities of staff members of the MoJ;

To facilitate joint projects with other institutisror organisations aiming at enhancing the
capacities of the MoJ;

To assist the MoJ, and relevant officials withire tMoJ in their efforts to improve
transparency in their decision making processes;

To identify, plan, develop, and implement proje@sd training with respect to the
enhancement of team work, performance, communitatia information sharing within the
MoJ;

To review and evaluate criminal justice and polietated legislation and supporting the
relevant Palestinian authorities in this regardd &s organisational implications;

4. Essential Qualifications and Experience:

Successful completion of university studies ofesst 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
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European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higligtucation Area, e.g. Master's Degree in
Law OR equivalent and attested police or/and mmyliesducation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgece as a lawyer or legal advisor, after
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

Working experience within a Ministry of Justiceaiher similar institution:

International experience in the field of criminasjice, legal or institutional reform.
Knowledge of judicial reform processes, criminadgedures and administration of justice
from a comparative perspective;

Knowledge of the importance of rule of law and hamights in an institution building and
developmental context;

Sound understanding of Human Rights and Genddudmg experience working in projects
that integrate Human Rights and Gender mainstregaarid their added value for
counterparts;

Ability and/or experiences to establish and mamtaintacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Professional experience as a judge, prosecutandeflawyer or within a Ministry of Justice
or Ministry of Interior;

Experience of designing and delivering trainings;

Experience in project management;

Experience of drafting and reviewing primary anddecondary legislation.

7. Desirable Knowledge, Skills and Abilities:

Proven ability to translate strategy into actiord @0 work effectively in a deadline driven
environment;
Knowledge of Arabic.
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Position Name:
Senior Criminal Justice Expert

Employment Regime:

Two positions Seconded

Ref. number: Location: Availability:

RL 14 and RL 15 Ramallah ASAP
Component/Department/Unit: | Security Clearance Level: gg?g;o Contributing Third
Rule of Law Section EU CONFIDENTIAL Yes '

1. Reporting Line:

The Senior Criminal Justice Expert reports to tieatHof Rule of Law Section.

2. Main Tasks and Responsibilities:

In close coordination with the Mission's operatioc@mponents, to advise on the promotion
of RolL/Justice aspects among host state authordime$ ensure that these aspects are
incorporated in a coordinated and consistent mainrtkie Mission's Implementation Plan;

To liaise with and advise the host state justigh@ities and relevant security sector reform
actors;

To act as a trainer on RoL/justice related matters;

To liaise with other international actors;

To ensure timely reporting and information flow RoL/justice issues;

To contribute to identify and report on lessons dmebt practices within the field of
RolL/justice;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the implementation of the Justice SeStategy and its legal framework;

To support the development of the justice instii in the field of criminal law with a
particular focus on legal reforms;

To be a regular interlocutor of justice instituson

To support the enhancement of access to justicetued fair trial principles;

To deliver strategic advice to justice institutianghe field of criminal law to review, draft,
implement and reinforce institutional and legabref;

To support the Mission’s effort in addressing areds structural weaknesses in the
performance and accountability of justice instdo8 and to propose solutions for the
strengthening of the same;

To provide analysis and recommendations to locaintzyparts in the area of legal and
institutional reform;

To ensure timely reporting on activities as pemplag documents, in particular progress
and/or lack of thereof;

To undertake any other related task as requiratidojine manager.
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofesisk 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higtegucation Area, e.g. Master's Degree.
The qualification should be in Law; AND

* A minimum of 6 years of relevant professional eigmre, including experience in/sound
knowledge of RoL/justice aspects, in particulagipost-conflict environment/ SSR process,
after having fulfilled the education requirements;

5. Essential Knowledge, Skills and Abilities:

» Practical understanding of legal reform proceskiding the development of legal policy and
legislation;

» Practical understanding of the principles of faaltin order to be able to support the
enhancement of access to justice in line with thprseeiples.

* Working experience within a Justice Institutionotiher similar institution;

» International experience in the field of criminasiice, legal or institutional reform.

* Knowledge of judicial reform processes, criminadgedures and administration of justice
from a comparative perspective;

» Knowledge of the importance of rule of law and hamights in an institution building and
developmental context;

* Sound understanding of Human Rights and Genddudmg experience working in projects
that integrate Human Rights and Gender mainstregaarid their added value for
counterparts;

» Ability and/or experiences to establish and mamtaintacts/coordination with other
international and national stakeholders, operdtirthe theatre with similar goals;

» Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

» Professional experience as a judge, prosecutandeflawyer or within a Ministry of Justice
or Ministry of Interior;

» Experience of designing and delivering trainings;

» Experience in/sound knowledge of RoL/justice aspéentparticular in a post-conflict
environment/ SSR process.

* Mediation skills;

» Experience in criminal justice reform either donedty or internationally.

7. Desirable Knowledge, Skills and Abilities:

* Proven ability to translate strategy into actiod &mwork effectively in a deadline driven
environment;
» Knowledge of Arabic.
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Position Name: Post Category for Contracted:
Press and Public Information

Employment Regime: o
Seconded/Contracted Mission Support Management

Officer Level (MSML)
Ref. number: Location: Availability:
HM 06 Ramallah ASAP

Component/Department/Unit:
Press and Public Information
Office No

Open to Contributing Third

Security Clearance Level: | o\ .

EU RESTRICTED

1. Reporting Line:

The Press and Public Information Officer reportthimHead of Press and Public Information.

2. Main Tasks and Responsibilities:

To assist in the implementation of the Mission ®&c Communications Plan;

To organise contract/tender/designs for Missionbilig/ items on request of the Head of
Press and Public Information;

To organise and conduct press conferences, briefing other media events;

To coordinate arrangements for visiting journajists

To populate the Mission's website and, if relevaatijal media platforms, with content;

To draft press releases, public statements, sstanie features;

To write and design public information material dadtsheets;

To act as spokesperson in the absence of the Héa@ss and Public Information;

To undertake any other related tasks as requegtdtbliine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To deliver accurate, timely and sufficient inforimaton EU CSDP Missions EUPOL COPPS
and EUBAM Rafah. Information activities will mainlye conducted from the field covering
both West Bank and Gaza strip, but part of thesdwites will also be carried out from
Brussels;

To remain in close contact with the High ReprederdeSpokespersons at EEAS and receive
guidance from them when requested;

To liaise with the EU Delegation to Israel in Telidand the EU Representative's Office to
the West Bank and Gaza Strip in East Jerusalem;

To develop and implement a media and public infdiona strategy through various
communication and promotion programs, projectsngsvand initiatives using different kinds
of communication channels aiming at different tarediences with the overall objective to
raise the visibility of the EU and its Missions;

To support Palestinian counterpart security andigeisnstitutions efforts to enhance and
strengthen their strategic communications capgbiliicluding advising on a communication
strategy and organising media coaching for spokssps and visibility;

To administer the Mission’s visibility budget;

To prepare material for delegations that visit ELRTGDPPS and EUBAM Rafah;

To assist both EUPOL COPPS and EUBAM Rafah HoM'd Rfission members in all
aspects related to the Public Information, inclgdimeparation for interviews;
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To manage the PPIO Office and supervise its |dedll; s

To contribute to raising the media awareness obtalff and keeping EUPOL COPPS and
EUBAM Rafah personnel informed about the state laf pf their respective Missions and
the media rules to follow.

4. Essential Qualifications and Experience:

Successful completion of university studies ofesst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatd the first cycle under the framework
of qualifications of the European Higher Educatidrea, e.g. Bachelor's Degree. The
gualification should be in any of the domains oin@ounication Sciences, Public Relations,
Business Administration; AND

A minimum of 4 years of relevant professional exgeece, after having fulfilled the education
requirements;

5. Essential Knowledge, Skills and Abilities:

Drafting and presentation skills;

Proficiency with social media platforms, websitenragement and design software;

Sound understanding of Human Rights and Genddydimg experience working in projects
that integrate Human Rights and Gender mainstreggnand their added value for
counterparts;

Ability and/or experiences to establish and maimtabntacts/coordination with other
international and national stakeholders, operdtirthe theatre with similar goals;

Ability to mentor and motivate local counterpant&laupervisees.

6. Desirable Qualifications and Experience:

Experience in the field of institutional communioat

7. Desirable Knowledge, Skills and Abilities:

Knowledge about the local press and media enviroyme
Arabic language skills
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Post Category for Contracted:
Mission Support Management
Level (MSML)

Ref. number: Location: Availability:
MS 02 Ramallah 01 Aug 2019

Position Name: Employment Regime:
Chief of Human Resources Seconded/Contracted

Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Mission Support Department/ y " | States:

. EU RESTRICTED
Human Resources Unit No

1. Reporting Line:
The Chief of Human Resources reports to the Heddisgion Support Department.

2. Main Tasks and Responsibilities:

* To lead, direct and manage the Human Resources Unit

* To be responsible for the implementation of alevaint Council/Commission legislation and
instructions, as well as for the setting up andle@mgntation of relevant Mission internal

strategies, policies and procedures;
* To ensure an effective and transparent Human Ressytanning and recruitment process;
» To ensure a fair, effective and transparent perdmice appraisal process;
* To ensure an effective and efficient Human Resauackninistration process;

* To support the Mission management in implementhrey Mission’s mandate in accordance
with the Mission key documents and ensuring effectraining activities for staff members

and other relevant support during their tenure;

» To ensure that line managers of the Mission gentfeessary advice and support in Human

Resources matters;

» To coordinate as appropriate with the EEAS (CPQGW@)the EU Commission (FPI) as well as

with the Brussels Support Element on all issuetapeng to his/her portfolio;

* To ensure timely reporting to the Mission managensm the EEAS (CPCC) on Human

Resources related issues;

» To act as a key interlocutor with staff and thepresentatives, such as the Staff Committees
and National Contingent Leaders/National PointsCaintact, on matters affecting staff

members, and to facilitate bringing closer the eons of staff to the Senior Management;

* To identify, manage and report the risks arisirgrirthe specific processes/systems/projects

implemented under his/her responsibility;
* To undertake any other related tasks as requegtdeliine Manager(s).

3. Mission Specific Tasks and Responsibilities:

e To maintain, update and follow up the deploymeinplor the deployment of the Mission

Members;

* To ensure that all Mission Members are covered ibyappropriate health and accident

insurance on the expense of the Mission;

* To coordinate the mission recruitment and selecgimtess of qualified applicants for the
vacant positions for all international and natiovassion Members in accordance with the

CPCC Staff Selection Procedures;
» To organise the planning and to advise in the dgveént of the training for personnel;
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To collaborate with the finance unit for all relevdinance personnel related issues, including
payroll, insurances, etc;

To develop the guidelines for transparent and obecperformance assessment and
evaluation system for the mission;

To set-up and follow up an appropriate systemdoal staff representation;

Responsible for the weekly, monthly and six montigports concerning all Human
Resources and personnel issues.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European High&lucation Area, e.g. Master's Degree OR
equivalent and attested police or/and military edionn or training or an award of an
equivalent rank; AND

A minimum of 7 years of relevant professional eigece in the field of Human Resources,
after having fulfilled the education requirementait of which at least 3 years relevant
managerial experience.

5. Essential Knowledge, Skills and Abilities:

People management skills and capacity to deal avitbrent levels of stakeholders;
Leadership skills to lead teams and develop solstiand to adapt new and emerging
technologies to solve business and operationalsyeed

Problem solving skills and capacity to deal withpailites, grievances and staffing problems;
Ability to establish/review priorities, to plan atmexercise control;

Ability to establish and maintain effective workimnglations in a multi-cultural, multi-ethnic
environment with sensitivity and respect for genfleliversity;

Ability to mentor and motivate staff.

6. Desirable Qualifications and Experience:

Specialised training/course in the field of humesources;

Master's degree or equivalent in human resourcesmgesment, leadership or management
or/and an international certification in human gses management (e.g. CIPD, SIRH, etc.);
Knowledge and/or experience in strategic HR, changanagement and/or public
administration.

7. Desirable Knowledge, Skills and Abilities:

Assertive communication adapted to audience.
Arabic language skills.
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Post Category for Contracted:

Position Name: Employment Regime: -
Human Resources Officer* Seconded/Contracted Mission Support Management
Level (MSML)

Ref. number: Location: Availability:

MS 03 Ramallah 01 Sep 2019

Component/Department/Unit: . Open to Contributing Third
o Security Clearance Level: )

Mission Support Depa_rtment/ EU CONFIDENTIAL States:

Human Resources Unit Yes

1. Reporting Line:
The Human Resources Officer reports to the Chiéfurhan Resources (CoHR).

2. Main Tasks and Responsibilities:
» To provide service and technical reporting to tlo¢iR;

» To assist in the preparations of Calls for Contitns for international staff and organise

Calls for Applications for local staff;

» To coordinate extension request exercises forlddiggeconded staff prior the launch of each

regular Call for Contribution;

* To conduct reviews of job descriptions in direchsaltation with line managers and other

actors involved;

* To coordinate the selection process, including rgengaapplications, vacancies, advising
selection panels, collecting and analysing resuits producing consolidated selection reports
for endorsement. To participate as a member otselepanels as required; to communicate
and coordinate with candidates, including on qebiefore or after applying, notifications of

selection, interviews, etc;

* To conduct the grading of international contragbedsonnel for the purpose of determining

their remuneration as per the catalogue of positaord applicable procedures;

* To coordinate the deployment of selected candidaszieployment and check-out of staff
members with all involved stakeholders, includingelmanagers and the Brussels Support

Element;
» To advise and assist staff members concerning huesmurces policies and procedures;

* To contribute to the development, implementatiod &wilow-up on the human resources

strategies, policies and procedures;

» To conduct timely issuance and proper managemespfoyment contracts for international

and local staff;
» To administer insurance portfolio for internatioaald local staff;

 To administer the attendance, leave record, reisgmoent of duty trips, temporary
reallocations, home travel reimbursement, monthdyrplls systems and other relevant

entitlements;
« To maintain updated the personnel databases aspjste;

» To provide advice, guidance and support to staff@sonnel administration related matters;
» To draft technical specifications/terms of refefor procurement activities in his/her area

of expertise, participating in the evaluation afders as required;

» To support, inform, assist and advise on all tragnistaff development and training related

evaluation issues in line with Mission policies;
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To maintain, develop if necessary, and implemepedormance management approach for
monitoring, assessing and developing the performanstaff members, teams and units with
the ultimate aim of improving organisational peri@nce;

To develop and implement tools for staff successiod continuation of business as part of
staff turnover, such as handover notes, advicepegific training to newcomers, coaching,

etc;

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To assist in structural reviews and change manageexercises;
To prepare reports, statistics, possible foreegnding manning, deployment, and financial
implications in the field of Human Resources

4. Essential Qualifications and Experience:

Successful completion of university studies ofestst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework
of qualifications of the European Higher Educatiénea, e.g. Bachelor's Degree OR
equivalent and attested police or/and military edion or training or an award of an
equivalent rank; AND

A minimum of 4 years of relevant professional eigece in the field of human resources
management, after having fulfilled the educatiaqureements.

5. Essential Knowledge, Skills and Abilities:

People management skills and capacity to deal diiterent levels of stakeholders;
Organising skills and capacity to develop plandicigs and forecasts;

Problem solving skills and capacity to deal withpdites, grievances and staffing problems;
Influencing, persuading, coaching and negotiatkiliss

Ability to prepare HR communications appropriatéhie audience;

Ability to establish and maintain effective workinglations in a multi-cultural, multi-ethnic
environment with sensitivity and respect for genflativersity.

6. Desirable Qualifications and Experience:

University or/and Master's Degree in human res@airoanagement or/and an international
certification in human resources management;

Training and experience in MS Excel, Access andovasd building databases with similar
software.

7. Desirable Knowledge, Skills and Abilities:

Arabic Language skills

Page 37 of 48



Position Name:

Employment Regime:

Post Category for Contracted:
Mission Support - Expert Level

- I *
CIS - Cyber Security Expert Seconded/Contracted (MSEL)
Ref. Number: Location: Availability:
MS 10 Ramallah ASAP

Department/Component/Unit:
Mission Support Department/

Open to Contributing Third

Communications and
Information Systems (CIS) Unit

Security Clearance Level:

EU SECRET States:

No

1. Reporting Line
The CIS - Cyber Security Expert reports to the €bieCommunications Information Systems Unit.

2. Main Tasks and Responsibilities:
To provide service and technical reporting to tiee€of Communications Information Systems Unit
within in the area of CIS and Cyber security;

2.1

CIS Area

To perform problem management and incident manageamalysis, and develop general
solutions to enhance the quality and reliabilityCd$ services.

To liaise with relevant CIS units on the implemeioia of approved CIS change
management requests through standardised releasgement procedures.

To design the deployment, development, testing,naaithitenance processes of CIS standard
hardware, software, systems, and peripherals.

To design and deploy departmental training acésitincluding user training programs in
support of new technologies and procedures.

To assist in the design and implementation, managenand maintenance of CIS
telecommunication systems in all office locations.

To install and commission all standard communicegtiequipment in the Mission including
but not limited to: HF CODAN, UHF Motorola GM andPGsystems, HF/UHF vehicular
equipment, UHF repeaters, VSAT, BGAN, and portabtdiile satellite communications
equipment; and provide 1st and 2nd level suppod fault finding on communication
installations and equipment.

To provide technical support for IT-network andamhation systems, including microwave
and Wi-Fi links, Local Area Network, and Windowsskd client applications and server
systems.

To provide support for mission telephony systemscluing IP
videoconferencing, and GSM equipment.

To deploy, install, maintain, and support all degmtre equipment, servers, software, and
services in the Mission.

To plan, implement, and maintain data recoverystoblisiness continuity measures, and
disaster recovery measures, ensuring a high aidiylabf mission-critical data centre
services throughout the Mission.

telephony,

2.2. Cyber Security Area

To direct and perform the installation, configupatiand use of security tools (e.g. firewalls,
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data encryption, IDS/IPS, SIEM) and services, totgut the Mission’s data, electronic
information, systems and infrastructure.

To design, implement and maintain an IT Securitghftecture and Plan, and direct the
implementation of IT security standards and besictges monitoring appropriate IT
Security metrics and provide periodic status reptotstakeholders for all critical systems
within their specific area of responsibility.

To identify budgetary requirements, prepare regudést procurement proposals, draft
technical specifications, and perform subsequestirteal evaluation of received bids and
commercial proposals in relation to IT Securitydarots, solutions and services.

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities

Assist both EUPOL COPPS and EUBAM Rafah Missionaliraspects related to CIS and
Cyber Security as stipulated in the MoU (Memorandifriynderstanding) between the two
missions, undertaking on-site tasks at both Miskioations.

Contribute to the establishment and participatthéMission’s cybersecurity management
program, working closely with Mission Security arhfety personnel and related
management structures.

To develop a comprehensive pro-active automatedrcgbcurity early warning system for
any known and new forms of cyber-attacks that wdeé an automated incident response
engine.

To support external providers of IT security seegién the operation of monitoring services,
analytical tools, incident management capabilitieand the provisioning of
engineering/operational services and productsisoisit

To support the operational hardening of IT and camication systems, services and
networks.

To conduct regular technical IT security risk amdtcol assessments/audits of systems and
infrastructure, and provide actionable dashboandsdata regarding status of remediation of
security findings to vulnerability owners.

To provide training, advice and easy to follow ugeidelines on maintaining IT and cyber
security.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higlistucation Area, e.g. Master's Degree.
The qualification should be in any of the fields loformation Technology, Computer
Science, Communications, Engineering or otheredl&ield; AND

A minimum of 5 years of relevant professional exgeze, out of which a minimum of 2
years of experience in a position with major IT ség contents exposure, after having
fulfilled the education requirements.

Experience with Microsoft Windows Server/Unix satvBlicrosoft Active Directory and
Group Policies, network routers and switches, rgederation firewalls, data and drive
encryption tools, and CA/PKI solutions.
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» Professional experience in managing IT security Aadds-on experience with related
technologies, e.g. NG firewalls, SIEM, IDS, IPS, GlAmultifactor authentication, endpoint
security, and operational hardening of networkstesys and services.

5. Essential Knowledge, Skills and Abilities:

» Possesses knowledge of industry best practicegtimonk, application, hardware and OS
platform security and global security standards.

6. Desirable Qualifications and Experience:

» Experience with and/or good knowledge of moderrugctools and products, including
vulnerability scanners, analytical and testing $o@.g. SPLUNK, MISP, Snort, Nessus, or
similar).

« Valid professional industry certification(s), anyieo or more of CISSP, CISM, CISA,
CRISC; OR a combination of postgraduate certifieaed certifications such as CompTIA
Security+, CEH Certified Ethical Hacker, or GIACriifcations in cyber security or
information security.

« A combination of professional and relevant ceréifions in Microsoft, Cisco, and
StormShield products and technologies.

* Have sufficient knowledge of information system eation techniques and risks,
cybersecurity frameworks (e.g. NIST or ISO 270@d)] have practical hands-on experience
investigating and remediating active threats.

* Involvement in establishing formal IT security gavence and operations, and a familiarity
with the support of audits and security certifioati An ISO/IEC 27001 Lead Auditor
certification would be beneficial.

* Background and familiarity with IT infrastructureethodologies, processes, and practices
(e.g. ITSM/ITIL, MOF).

* International experience, particular in crisis aremith multi-national and international
organisations.

7. Desirable Knowledge, Skills and Abilities

. Project management skills and practical experievitie project management tools.
. Expert level of problem solving and analytical @pilto analyse complex IT systems
configurations.
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Post Category for Contracted:

Position Name: Employment Regime: - : |

Logistics Assistant Seconded/Contracted Mission Support Assistant Level
(MSAL)

Ref. number: Location: Availability:

MS 15 Ramallah ASAP

Component/Department/Unit:
Mission Support Department/
Logistics Unit No

Open to Contributing Third

Security Clearance Level: States:

EU CONFIDENTIAL

1. Reporting Line:

The Logistics Assistant reports to the Chief Tramspnd Logistics.

2. Main Tasks and Responsibilities:

To assist in the acquisition of equipment and seyi

To manage the distribution and allocation of lagatresources including transport means;
coordination and management of all aspects retatedstom’s clearance procedures;

To monitor available supplies, materials and preéslilc order to ensure that staff members
have access to the items they need;

To collect and keeps updated the inventory of asset

To manage on a daily basis the records of quanyipe, and value of material, equipment,
merchandise, or supplies stocked;

To prepare reports, such as inventory balance t®p@ports on items issued to custodians
and status of equipment;

To prepare list of depleted items and recommend&gof defective or unusable items;

To forecast future stock needs;

To assist the Chief Transport and Logistics in fiing and coordinating the logistical
activities in his area of competence;

To collect, file and forward, draft technical refsoand implements operating instructions, and
assist in drafting guidelines and procedures raggnarovision of assets and supplies;

To be responsible of and ensures adequate lodistipgort regarding computers, vehicles,
furniture, telecommunications etc.;

To be familiar with barcoding equipment and baringdiatabases;

To undertake any other related task as requestéuehlyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

Monitor and maintain the EUPOL COPPS electroniemery system;

Oversee the Mission's warehouse/storage areas;

Observe asset transactions in order to ensurdttbahventory of Mission assets is properly
accounted for, and that the directives on the assahagement are adhered to;

Ensure that assets have been physically verifieldcastodianship/ location/ barcodes/ serial
numbers have been confirmed and that any discregmraze properly investigated and
documented;

Reconcile results of physical verifications of M@s assets with the electronic inventory
database;
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» Cooperate with procurement and finance units irpgration of tenders and invoice follow
up;

» Assist in setting-up and updating a tracking lkistdonsumables;

* Assist in planning of procurement by providing statal data on consumptions and
estimated forecasts for equipment and services;

» Assist as required at Property Surveillance BoR®8B) meetings;

» Liaise and coordinate with Israeli authorities melyag the release of items from customs
including storage fees;

» Perform market surveys and imprest account purshaseequired;

* Ensure the storage area is set up according tdatrvarehousing principles.

4. Essential Qualifications and Experience:

» Successful completion of a minimum level of secopdaducation attested by a diploma
giving access to post-secondary education and/qrodessional technical trade and/or
technical engineering, such as a qualified techniedes person with a minimum education
at a vocational/technical trade school/College @ttelted by a trades diploma; AND

A minimum of 3 years of professional experiencevarehouse and asset management either
in civilian or military environments, after haviffigifilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

» Ability to keep accurate and up-to-date records;

» Ability to establish and maintain effective workinglations in a multi-cultural, multi-ethnic
environment with sensitivity and respect for divgrs

» Knowledge of processes and generic principles e to inventory, supply chain
management, assets control and custom regulations

* Awareness of market conditions applicable for défe product and services;

* Reporting skills;

* Warehouse management skills.

6. Desirable Qualifications and Experience:

» Experience in logistics/assets management software;

» Experience in an ERP data base system;

» Experience in procurement procedures, includingketasurveys, compiling technical
specifications, SORs, SOWs;

* Administrative experience;

» Knowledge in setting up service contracts;

» Training in logistics/asset management or othersgsirelevant for the tasks.

7. Desirable Knowledge, Skills and Abilities:

» Logical analytical approach to solving problemswgssound judgment and decision making
methodologies;

* Knowledge of life-through management of equipment;

» Arabic/Hebrew language skills.
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Post Category for Contracted:

Position Name: Employment Regime: -

Chief of Procurement Seconded/Contracted Mission Support Management
Level (MSML)

Ref. number: Location: Availability:

MS 16 Ramallah ASAP

Component/Department/Unit:
Mission Support Department/
Procurement Unit No

Open to Contributing Third

Security Clearance Level: States:

EU CONFIDENTIAL

1. Reporting Line:

The Chief of Procurement reports to the Head osMis Support Department.

2. Main Tasks and Responsibilities

To lead, direct and manage the work and staff @Rfocurement Unit;

To lead, develop, manage and co-ordinate the CSBBidh contracting and procurement
processes in accordance with established profedsama transparent procurement policies
and procedures of EC legislation and regulations;

To assist and advise the chain of command on attacting and procurement issues;

To provide assistance to the Mission members ihatth all contracting and procurement
matters;

To develop professional relationships and workrgaghip with the EU Commission in the
field of contracting and procurement for the Missio

To identify, manage and report the risks arisimgrfthe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To plan, develop and manage procurement activibiethe provision of a broad range of
supplies services and works in accordance with Eldyrement procedures;

To analyze complex and/or critical procurement psats of significant operational impact,
determine appropriate strategy/approach to bege sestitutional interests, and ensure
implementation, including the authorization of exiens to established rules, practices and
procedures, as necessary;

To develop and recommend strategy for the effeathgementation of procurement policies
and reforms;

To direct, manage and conduct planning, solicitatieegotiation and if necessary,
termination of contractual and procurement consvacirchase orders;

To coach, mentor, lead and direct a small procunemverk team, plan and allocate work
assignments;

To serve as principal adviser to mission membewsiging authoritative technical and
policy advice on all aspects of procurement, dgvelod disseminate best practices,
especially in the field of the mission’s Quick Ingp#&rojects Scheme;
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4. Essential Qualifications and Experience:

Successful completion of relevant university stadieat least 4 years attested by a diploma
OR a qualification in the National Qualificationeafmework which is equivalent to level 7 in
the European Qualifications Framework OR a qualifan of the second cycle under the
framework of qualifications of the European Higstucation Area, e.g. Bachelor's Degree
OR equivalent and attested police or/and militatyaation or training or an award of an
equivalent rank; AND

A minimum of 7 years of relevant professional exgece in the field of Procurement, after
having fulfilled the education requirements, outwfich at least 3 years relevant managerial
experience.

5. Essential Knowledge, Skills and Abilities:

Leadership skills to lead teams and develop saistiand to adapt new and emerging
technologies to solve business and operationalsyeed

Ability to translate strategy into action and torweffectively in a deadline driven
environment;

Problem solving skills;

Ability to establish/review priorities, to plan atmlexercise control;

Ability to establish and maintain effective workingjations in a multi-cultural, multi-ethnic
environment with sensitivity and respect for genfleliversity;

Ability to mentor and motivate staff.

6. Desirable Qualifications and Experience:

Specialised training/course in the field of procoest;

Master's degree or equivalent in procurement, legsiadministration or other relevant
subjects, or international/national certificateldipa in management/leadership;

Experience in using legally established profesdiand transparent procurement policies and
procedures in accordance with EU legislation agdlations.

Experience in planning and implementing project$ programmes;

Experience in financial management of tenderingg@sees and audits, preferably including
EU procedures;

7. Desirable Knowledge, Skills and Abilities:

Arabic language skills.
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Position Name: Post Category for Contracted:
Communication and

Employment Regime: Mission Support Management

Information Systems Adviser Seconded/Contracted Level (MSML)
Ref. Number: Location: Availability:
PA 21 Ramallah ASAP

Component/Department/Unit: | Security Clearance Level:
Police Advisory Section EU CONFIDENTIAL

Open to Contributing Third
States:
No

1. Reporting Line:
The CIS Adviser reports to the Head of Police AdisSection

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslseisut in the planning documents and the
Mission Implementation Plan (MIP) by advising anentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of respective capates/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to the | lazaunterpart in the area of
responsibility;

To be embedded within the local institution, segusiermitting;

To provide technical support, guidance and admmatisin to internal network and in house
applications;

To ensure timely reporting on activities within tReld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worllparformance of local counterparts;

To maintain necessary contacts and build relatipssiith relevant local counterparts;

To ensure compliance with instructions/directiamsrf Mission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#tuellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To advise the Palestinian Civil Police (PCP) orotnfation and Communication Technology
(ICT) development and the related Standard Opersiftvocedures;

To assist PCP on improving the ICT infrastructute, management and the maintenance
procedures;

To advise PCP on the maintenance and developmenbmputer networks and integrated
radio, computer and voice communications systems;

To identify, analyse and disseminate outcomes afoimation on all policing activities
within her/his area of responsibility with the awh building and maintaining strategic and
operational reform within the PCP administrativel arternal support administration/units;
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To identify and advise on capacity and trainingggapthe administrative and internal support
policing units;

To assist, when appropriate, in the implementatiblocal training, mainly focused on Train
of Trainers approach;

To support as appropriate, the PCP administratigeiaternal support units in identifying the
appropriate equipment and infrastructure needekliver effective policing;

To advise the administrative and internal suppoiicjg units on coordination with other
local police Districts and Police HQ;

To advise and support the PCP in implementing eatgr funded projects/initiatives in
his/her field of expertise;

To perform other tasks as required by the Headoaniie Deputy Head of the Police
Advisory Section.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework
of qualifications of the European Higher Educatidmea, e.g. Bachelor's Degree in
Information Technology or IT Engineering,OR equesal and attested police or/and military
education or training or an award of an equivatank; AND

A minimum of 5 years of relevant professional exgere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Substantial knowledge of IT and information systewrchitecture and Linux administration;
Substantial knowledge on configuration managenaoistin a Linux environment AND/OR
in Databases (i.e PostgreSQL, MySQL) AND/OR Jawg@mming

Ability and/or experiences to establish and mamtabntacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts;

Mediation skills.

6. Desirable Qualifications and Experience:

Experience in:

» Database design and administration;

* Troubleshooting integrated systems in a Linux emmnent;

» Development Kits, programming AND/OR scripting laages;

* Web technologies and Project Management.

Proven ability and experience in identifying traigineeds, advising on developing Curricula
and delivering training, including at the levelTofin the Trainers (ToT);

Previous experience in working in crisis managemassions.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \ieles
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Position: Employment Regime: Post Category for Contracted:

Legislative Drafting Expert Seconded/Contracted Expert Level
Ref. number: Location: Availability:
RL 10 Ramallah 01 Aug 2019

Component/Department/Unit: | Security Clearance Level:
Rule of Law Section EU CONFIDENTIAL

Open to Contributing Third
States:
Yes

1. Reporting Line
The Legislative Drafting Expert reports to the He&dRule of Law section.

2. Main Tasks and Responsibilities:

In close coordination with the Mission's operatioc@mponents, to advise on the promotion
of RoL/Justice aspects among host state authordme$ ensure that these aspects are
incorporated in a coordinated and consistent mainrtkie Mission's Implementation Plan;

To liaise with and advise the host state justigh@ities and relevant security sector reform
actors;

To act as a trainer on RoL/justice issues;

To liaise with other international actors;

To ensure timely reporting and information flowRoL/justice issues;

To contribute to identify and report on lessons @bt practices within the field of
RolL/justice.

3. Mission Specific Tasks and Responsibilities:

To contribute on an operational level and in his/field of expertise to the Mission’s

mandate implementation in line with the OperatidanPand Mission Implementation Plan

(MIP) in particular with respect to:

» Supporting the implementation of the Justice SeStategy and its legal framework;

» Supporting the development of a coherent legigativafting process and monitoring
relevant legislative developments in the field wfenal justice.

To review and evaluate criminal justice and polietated legislation and supporting the

relevant Palestinian authorities in this regard;

To advise on the implementation of internationahwational obligations in the legislative

framework;

To liaise with the criminal justice institutionscinding the Ministry of Justice, the Ministry

of Interior, the Legal Office of the Council of Msters and other relevant legislative

structures;

To coordinate when necessary the Mission's aatwitivith donors who are active in

providing advice on legislative drafting;

To undertake any other tasks on behalf of the H¥spulity Head of Rule of Law Section.
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofesisk 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higtegucation Area, e.g. Master's Degree.
The qualification should be in Law; AND

* A minimum of 6 years of relevant professional exg@ece in drafting and revising legislation,
particularly in the area of criminal justice ingtibn, after having fulfilled the education
requirements,

5. Essential Knowledge, Skills and Abilities:

» Knowledge of the roles of the different justicetingions involved in the legislative process,
and of criminal justice systems;

» Working experience as legislative drafting expersimilar positions;

* International working experience in the field oinginal justice, legal or institutional reform.

» Ability to translate strategy into action and to rwoeffectively in a deadline driven
environment;

* Sound understanding of Human Rights and Genddudimg experience working in projects
that integrate Human Rights and Gender mainstregaarid their added value for
counterparts;

» Ability and/or experiences to establish and mamtaintacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

« Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

* Project management experience;

» Experience in comparative police law or criminatjoe law;

» Professional experience in a court, prosecutorfcaf Ministry of Justice, Ministry of
Interior or as a defence lawyer.

7. Desirable Knowledge, Skills and Abilities:

» Proven ability to translate strategy into actior a0 work effectively in a deadline driven
environment;
» Knowledge of Arabic.
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